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Fantastic \Winter Meeting in Houston
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* Focus on CBME/EPA

SAU WINTER MEETING
* New : SAU Awards A .
* Faculty Teaching Award
* Resident Leadership Award

* ACURE Program Coordinator Award

e New: Posters and Residents!




SAU Section!
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Moben Mirza, MD, FACS

Past-President

What resources did you use to learn about programs? (Rank order from

. » . most helpful to least helpful)
* Lindsay Hampson

e SAU Editor — Section of Education
Gold Journal of Urology

Program Website
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mRank 1 (Most Helpful) ®Rank 2 ®Rank3 wRank4 fast Helpful)

* Stephanie Kielb

* Associate SAU Editor — Section of
Education Gold Journal of Urology




SAU - Urology: UROLOGY

Supports Open Access

Section of Education

* Editors: Lindsay Hampson and Stephanie Kielb

* Education research encompasses everything from medical student pipeline, through
residency/fellowship training, through transitions in early, mid- and established-career practice

* Recruitment, training, wellness, leadership, burnout, professional development, education delivery and
pedagogy, career transitions, etc.

* Firstyear goals

* Improve quality, scope and publication of education research
* Encourage people to use conceptual or theoretical frameworks as a basis for designing education studies

. Grolundbrf;search design and results presentation in implementation science with a mind to educational impact, scalability, feasibility,
replicability

* l|dentify ir(1j<|jividuals involved in education research to serve as reviewers — please reach out to Lindsay.Hampson@ucsf.edu if you are
interested!

 Launching a short-format education research manuscript format: Gold Innovations in Urology Education

. Eesigﬂed.for sn;aller studies (single institution studies, pre/post intervention analysis, curriculum development, test a new educational
ypothesis, etc

* Format: Unstructured 100 word abstract, 1200 words max text, 2 Figures/tables, 5 references, published online only, PubMed indexed, include a “replication
toolkit” if relevant



mailto:Lindsay.Hampson@ucsf.edu

NEW SAU Academic Fellowship

* One year, full-time fellowship beginning July 1, 2026
 Directed towards unmatched medical student

e Co-Directors Dr. Richstone/Dr. Thavaseelan

* Exposure to SAU Leadership and Governance
* Participate in Annual Meeting planning
* Participation in Board/Committee initiatives

* Scholarly and Academic Development
* Match/Survey analysis and publication
 Subcommittee derived academic projects

* Mentorship, Networking, and Career Guidance



NEW: Dr. Raju & Ginny Thomas

Distinguished Lectureship

* Dr. Raju Thomas served as Urology Residency
Program Director at Tulane for over three decades and
faced unprecedented challenges in the aftermath of
Hurricane Katrina

* Through a generous gift, this annual lecture will focus
on urologic education and support the financial well
being of our organization

* Are you Interested in a similar Lectureship?




NEW INITIATIVE: S.I.LM.U.LAT.E.

Standardized Instructional Models for Urology Learning
and Training Excellence

Develop BEST PRACTICE/STANDARDIZED simulation curriculum
Across the spectrum of urologic surgery

e




Phase 8:

Recruit Residents

Define selection Promote progra

Launch the Program

Resident
Selection Financial

Residency Toolkits

.|

online platforms]
fairs

Implement
Program

O VIEW WEBINAR

1. Conduct a Needs Assessmd

+ Evaluate Demand: Beqin by a

M  Cconduct orientation for new residents
Phase 9:
Communicatg

Begin curricul

the poolof potential applcantsiny

pose: Identifywhy the prograr Ave you addressing  shortage of urologists, improv
specialzed training opportunites?

o Whatis your mission statement?

. gramisscope. Wil be imited o  singleinstitution; wil tinvolve subspecil
« Whatisyour AMs tatement?

+ Engage Stakeholders: Colcborate with ey stakeholders such as medical schools, hospitls, and community urologists

nsure thelrnterest and support but aso

consider opposition fram other eductonalcenters inthe region, a conflcts can negativelympact accreditation and esident education.

+ Identifyyour Insitutional Sponsar and DIO Designated Istitutonal Offcer)

+ Performa SWOT Analysis: Use  SWOT analysis(Strengths, Weaknesses, Opportunites, and Threatsto organize yourfindings, sti

s,and document

. . Sarah F. Faris, MD Christopher E. Keel, DO,
gram: A Comprehensive ¥ hedphin
ember at Large

. Mamhar atl arna
Phase 10: Program Evaluation

11. Promote Resident Professional Development

o + Encourage Research: Offer resezrch opportunities and support scholarly activities to foster residents’ professional crowth,
Ensure Continuous Improvement —

+ Provide Career Support: Guide resicents in planning ther careers, inclucing fellowship opportunities or entry into independent practice.

© VIEW WEBINAR

* Regular reviews and evaluations

for Established Programs
* Curriculum updates base

ment: Be prepared to adjust resources and suppart systems as the program grows.

he first challenge a new program fece. Generally. this isnot al owed unti the program raduztes a resident and has Cort nued

. . . Phase 1 1 0 b this decision invalve faculty to resident ratio and surgical case volume.
* Maintain compliance and

ered surgical case volume is essentialin stablishing the missed educationel compenent and recsoning for expansion,

yourneeds assessment effectively

Timeline Overview:

+ nitil Accreditaton Process: 2-5zcrs

+ Full Accrditation: 57 years aterprogram launch. depending n peformen ¢ dtaton Counclfor s
Clear communication from program leadership is essentialto prevent misunderstandings and setbacks,

2. Secure Funding and Develop a Financial Plan

Funding ton mplementation of a esidency prog

. Famillrize yourselfwith CMSCenters for Medicare.

B inding structures, which support graduate medical education
(GME]. ver the st two Gecades, CS has placed imitations on training spot expanslons, with a particular ocus onrural and underserved speciates

Identity potential funding v securing institutonal suppart o

+ Develop an understood timeline: Create an Implementation timeling to set

facuty and adminitration. s
can destabilze facultymorale and eapardize funding

3. Develop a Program Proposal

Acomprehensive proposal i essentialfo sucess:

 vision, and educationl goals of the residency program.
« Cansideran AIM Statement to organze ojectives

+ Outlne Curriculum: Develop a obust curriculum covering sl as

ofuology inluing cinicalraning surgialtechniques, and e

chopportunities.

« Design otations: Pln otatons toofferesidents  iverse rangeof experiences, ncluding subspeciaty training and clincel expasure, Outing objectivesfor leaming
during each otaton

4. Secure Institutional Support

+ Engagethe DIO: The IO ely hasalready been nvolved at tis point,butyou must obtain approval romyour nstitutons Designated nstitutioal Offiial (D10}, s well as

hospita leadership and medical school administration,

+ Budget lanning: Develop a detaled budgetcovering slaries, quipment educationl mateials, and adminstrative costs

Res i d e nt should demenstrae a solid educatioral rationale for coing sc.
Growth &

7. Seek Accreditation  ® success
= Prepare Documentation: Collect al ne m e nto rs h i p, p rogra m gc

« Submitthe Applieation: Provide dzta

+ Prepare for the Site Visit: Accredizati

Address

8. Recruit Residents E i. bl' h d
staplisne Ce
« Establish Selection Criteria: Develop clear criteria for selecting residents, focusing on academ c quaiificat ons relevent expe

o Advertise the Program: Prcmote the residency through social media, medical scro0l webs tes, professional organizations, a- Progra m CommUn"y' qued & Privafe

SR Practice Training
| S

9. Launch the Program

« Conduct Interviews: Assess candida:es for their suitabilty and a ignment with your progrem’s goals.

Institutional
partnerships

Prepare a
= External

@ Structure, MRS ST B

10. Ensure Continuous Improvement

Orientation for Residents: Welzome the first corort with a structured oriz;

e them with the curriculum, ‘nstitutional policies, and expectations,
« Monitor Continuousiy track

progress, gathering feedback from born residants and facuty, Use this input tc make improvements,

Regular Reviews: Conduc: periadic reviews to evaluate whether the program is meeting ‘s otjectives and maintain'ng compliance with accrecitation standarcs,
Adapt the Curriculum: Upgatz the curriculum to

Plan for si

reflect advancements in urolagy, feedoack from participants, and changes  accreditation requ'rements.

Maintain Accreditation: Stzy proactive about maintaining compliance with accred ting bodies and preparing for routine reviews.

© VIEW WEBINAR

© VIEW WEBINAR



Toolkits in Pipeline

The Struggling Resident

-Best Practices For Faculty & Program Director as Educators-

Residency Compliment Expansion
-Why, When, and How-




NEW: SAU Community Forum

main@communitysauweborg . X+

Jennifer Yates, MD
Cc 2% community.sauweb.org,

* LaunChed thiS Spring [3 PP [ VAMSufl [ SAU [ Product Sund '- Wormeni Member at Large

SAU Your Groups ~

ﬁ Home X .
Re: Professional Development Committee-welcome!
#" Subscription v Interface easy to use on phone - | like it! mZ

...+ #21 - B:39am
-
. . Re: Professional Development Committee-welcome!
. P rofe S S I O n a l D eve lo I I I e I It O I I I I I l I tte e # New Topic Beta testing with Prof Development committee! Live launch late may
By jenniferyates@... - #20 - May 11

Drafts

By ziegelmann.matthew

D

WELCOME SAU MEMBERS!
New Poll Dear Colleagues, Welcome to the SAU community forum! The incredible efforts of Dr. Jennifer Yates, the members of the professi

m

By Richstone, Lee - #19 - May 9
Hashtags
Re: Professional Development Committee-welcome!
Love that this is launched!
By Richstone, Lee - #18 - May 9

i I

Chats

¢ Subgroups
Professional Development Committee-welcome!

Hi team- please respond, try on for size, and let me know your thoughts on the platform- thank you! Jen
By jenniferyates@... - #17 - May 8

ol 1 Person liked this

 Collaboration and discussion

Calendar X
Beta testing the forum

Photos Professional Development team-please feel free to respond with your thoughts feedback and suggestions here
By jenniferyates@... - #15 - Mar 13

Files
Thoughts from programs who have implemented a night float call schedule

Databases How has it worked for your program? Pros/Cons?
. By mgrover@... - #8 - Jan 30
o Wiki
O C | I I I I e I I S a r I l l How are you managing interviews for your either home or away sub-Is?
<l + chift + 2 for shortauts Do you ask them to return for interview or interview them during their subl
By mgrover@... - #7 - Jan 30

About - Features - Pricing
Home - Changelog - Terms Match Questions
Help This is for questions related to the match process

& 2026 Groupsio By mgrover@... -Jan 22



Gina M Badalato, MD

Secretary

OPPORTUNITIES TO GET INVOLVED

NEWSLETTER

SPOTLIGHT

COMMITTEE NEWS WEBINAR SERIES SAU UPDATES

Society of Acader
Gina M. Badalato,

Medical Student Interest and Resid:
Costas D. Lallas, MD, FACS, SAU Member at Large

Assaociation of Coordinators in Urologi
Denise Mussehl, MS, C-TAGME

SAU Webinar Series — Fall/Win

Courtney Yong, MD & Alex Small, MD
SAU Communications Committee Members

THE STRENGTH OF THE SAU LIES IN THE COMMITMENT
The Association of Coordinatars re AND ENGAGEHENT UF ITS MEMBERS

In; Urgloglc Resldency Education 145 There are numerous opportunities to become

The SAU is proud to announce

Recruiting outstanding medical the establishment of the

students into urology remains

Advancing Excellence in Urol

' inaugural SAU Awards (ACURE) continues its vital role th
one of the Society’s most The SAU Webinar Series, launched by the Comm Program, a new initiative IR pligin iy i more involved in the life of the Society:
B . important priorities, and timely and practical programming to members. 1 . g A
Educatlon Tralnln and Lea | & created to recognize excellence dedicated t "
1 q. the Medical Student Interest [< to ing real-world challenge: d leadership i d logy. Th " edicatecioisupporiing o
& Resident Recruitment :" hleah erhs P II: academic ”f“: Ogr' e a(;/var o coordinators, programs, and trainees. With a sh
ighlight the achievements of faculty, residenc
Committee (MSIRRC) continues to lead the way. In September, Dr. Christopher Keel (University of prigragm coordinators, and residentsywho havey membership that now exceeds 130 ‘"d‘\"'d“a\ﬁ ar Joi I itt Participate i
The most recent match results underscore the Residency Program: Soup to Nuts, a detailed ex; made exceptional (on’mbuﬂons to urologic ACURE offers a vibrant and collegial community se S UITTIOE - EIUCE LRI
President's Wel success of these efforts: in 2025, all 403 PGY1 building a program from the ground up. In Nover education and training € that welcomes newcomers and benefits from the or Volunteer to be a Research and Surveys
resident's Welcome slots were filled, with an impressive 89.8% match will lead Strategies for Urology Resident Remed. : wisdom of veteran coordinators with decades of o Program Chair ;
i % i experience. Pt
rate ar.nmg us. .senmrs and 57.8% n.(apphcams practical approaches to remediation and trainee The awards include the Faculty Teaching Award, P Help shape the future
Dear Colleagues, matching to their first or second choice. honoring faculty who demonstrate sustained . in ) of academic urology by
Future sessions will continue to support educato excellence in teaching and mentoring: the ACURE functions as more than just a support in SAU committees welcome responding to surveys
Itis both a privilege and an honor to serve as President of tt Looking ahead, the Committee is preparing new covering topics across both residency and fellow J 8 group. It has developed subcommittees focusing se faculty, coordinators, and and contributing data to
this exciting time for our specialty. As an organization, the S strategies to expand outreach to students who on b mentarship, prof | ar residents who are eager to collaborative projects such as
academic urology through the advancement of urologic edu may not traditionally pursue urology. This includes FACULTY TEACHING AWARD - PROGRAM COORDINATO development, and communication, ensuring that pr contribute ideas and expertise. the SIMULAPTEJinitiative
development of faculty and program leaders, and to improv previously unmatched applicants, international coordinators at every stage of their careers have ar .

and collaboration medical graduates, and students from institutions
without home urology programs. The committee

is developing durable and accessible content that

CALLFOR A
SAU Section of Education Ed
The Society of Academic Urology is pleased to &

role of SAU Editor - Section of Education in the
qualified members to submit a Statement of Int

The initiatives outlined in this newsletter highlight the breac
upcoming Winter Meeting - focused on competency-based
abstract submission component - to the expansion of profe
programming, an SAU Fellowship for unmatched students, ¢
student and resident recruitment. Each of these endeavors 1
the next generation of urologists and ensuring the continue

Your Innovations

Submit abstracts, contribute
to webinars, and present at
meetings to disseminate
best practices.

Professional Development Committ
Jennifer Yates, MD; SAU Member at Large

The SAU Section of Education Editor will serve ¢
Urology, is responsible for curating, soliciting, r¢
content that aligns with the mission and strateg
closely with the editorial team of the Gold Jour
within the journal. They will liaison closely with
in person and virtually throughout the year.

The newly formed Professional Development
Committee has set an ambitious agenda to foster
mentorship, collaboration, and shared learning
across the SAU. A centerpiece of this work is

the creation of a Member Forum, a virtual
space where members can connect outside of
annual meetings to crowdsource solutions, share
resources, and support one another.

I am deeply grateful to our members, volunteers, and leade
urology. I look forward to engaging with many of you in the
remarkable progress of our community at the 2026 Winter |
more involved in our society!

If you are interested in becoming more involved,
please reach out to SAU leadership or committee chairs.
Your participation is vital to ensuring the Society’s ongoing success.

with sincere appreciation,

Interested candidates should s/

DETA|

ssaciation of Coordinators in
Urologic Residency Education

Another initiative is the Visiting Professor
Program, which will provide annual funding for
one program to host the recipient of the SAU

Lee Richstone, MD, FACS, FRCS
President, Society of Academic Urologists

% @saurology @ sauweborg SOCIETY OF ACADEMIC UROLOGISTS - FALL/WINTER 2025

&) sauweborg

X) @sAurology @ sauweb.org

Urology (@ sauweb.org x

@sAUrology




NEW: Implementation of Online SLOE !

SA U Webinar Featuring

\ STANDARDIZED LETTER OF
§ EVALUATION (SLOE)

Thursday, June 18 « 6:30pm ES

. r 4




The 2026 Urology Residency Match

* 582 applicants registered

* 417 of 419 vacancies filled (99.5%) 2026 UROLOGY
RESIDENCY MATCH

* 417/550 applicants matched (76%) | -

* 133/550 applicants did not match (24%)

* 79% of female applicants matched

* 79% of male applicants matched

2026 e 1076
79%% Female Applicants Matched
* Preference Signa“ng 75% Male Applicants Matched

* Synchronized offers, flush day, etc

* Progress through successful innovations




The Urology Secondary Match!

* Second successful cycle MV, PRCS
* /7 total positions filled

e 2 unfilled vacancies

* 5 newly approved positions from January ACGME meeting

* Small numbers, but big impact
* MAJOR lift by Dr. Sorensen



Sue O'Sullivan Donna Kelly
Co-Founder & President Co-Founder & Executive Vice President Becca Albertini Marie Grover

Executive Director Associate Director

Kristin Dube Christina Winkle Ryan O'Sullivan Tyler Gillespie

Program & Speaker Manager Chief Financial Officer Vice President, Industry Account Manager Lead
Relations
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THANK YOU !

~UBN

Simone Thavaseelan, MD Gina M Badalato, MD Mathew Don Sorensen, Moben Mirza, MD, FACS Kirsten Lynn Greene, MD, Sarah F. Faris, MD Christopher E. Keel, DO,
President-Elect Secretary MD; MS, FACS Past-President MS Member at Large FACS
Treasurer

Executive Secretary Member at Large

Costas D. Lallas, MD, Jennifer Yates, MD
FACS Member at Large
Member at Large
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