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Thank You Program Chairs!
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New at the Winter Meeting

e SAU Awards:

* Faculty Teaching Award
* Sustained excellence in teaching and mentoring

* Resident Leadership Award
* Professionalism, leadership, and dedication to academic urology

* ACURE Program Coordinator Recognition Award

* Qutstanding service and innovation

e

TER MEETING

SAU WIN
FEBRUARY 6-7, 2026

Houston, Texas | Marriott Marquis Houston

2026 Winter Meeting
February 6-7, 2026

Marriott Marquis Houston

Houston, TX

REGISTER NOW »

LEARN MORE »
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NEWSLETTER

Advancing Excellence in Urol
Education, Training, and Lead

President’s Welcome
Dear Colleagues,

It is both a privilege and an honor to serve as President of tt
this exciting time for our specialty. As an organization, the S
academic urology through the advancement of urologic edu
development of faculty and program leaders, and to improv
and collaboration.

The outlined in this ‘ highlight the breac
upcoming Winter Meeting - focused on competency-based
abstract submission component - to the expansion of profe
programming, an SAU Fellowship for unmatched students, :
student and resident recruitment. Each of these endeavors r
the next generation of urologists and ensuring the continue

| am deeply grateful to our members, volunteers, and leade
urology. I look forward to engaging with many of you in the
remarkable progress of our community at the 2026 Winter I
more involved in our society!

With sincere appreciation,

Lee Richstone, MD, FACS, FRCS
President, Society of Academic Urologists

B8 @sAurol &) sauweborg

Medical Student Interest and Residi(
Costas D. Lallas, MD, FACS, SAU Member at Large

Recruiting outstanding medical
students into urclogy remains
one of the Society’s most
important priorities, and

the Medical Student Interest
& Resident Recruitment
Committee (MSIRRC) continues to lead the way.
The most recent match results underscore the
success of these efforts: in 2025, all 403 PGY1
slots were filled, with an impressive 89.8% match
rate among US. seniors and 57.8% of applicants
matching to their first or second choice.

Looking ahead, the Committee is preparing new
strategies to expand outreach to students who
may not traditionally pursue urology. This includes
previously unmatched applicants, international
medical graduates, and students from institutions
without home urology programs. The committee
is developing durable and accessible content that

Professional Development Committ
Jennifer Yates, MD; SAU Member at Large

The newly formed Professional Development
Committee has set an ambitious agenda to foster
mentorship, collaboration, and shared learning
across the SAU. A centerpiece of this work is

the creation of a Member Forum, a virtual

space where members can connect outside of
annual meetings to crowdsource solutions, share
resources, and support one another.

Ancther initiative is the Visiting Professor
Program, which will provide annual funding for
one program to host the recipient of the SAU

WEBINAR SERIES

SAU Webinar Series — Fall/Win

Courtney Yong, MD & Alex Small, MD
SAU Communications Committee Members

The SAU Webinar Series, launched by the Comm
timely and practical programming to members. 1
[< to add g real-world challenge:

In September, Dr. Christopher Keel (University of
Residency Program: Soup to Nuts, a detailed ex|
building a program from the ground up. In Novel
will lead Strategies for Urology Resident Remed.
practical approaches to remediation and trainee

Future sessions will continue to support educato
covering topics across both residency and fellow

%) @saurology

Society of Acader
Gina M. Badalato,

The SAU is proud to announce
the establishment of the
inaugural SAU Awards
Program, a new initiative
created to recognize excellence
and leadership in academic urology. The awards
highlight the achievements of faculty, residency
program coordinators, and residents who have
made exceptional contributions to urologic
education and training.

The awards include the Faculty Teaching Award,
honoring faculty who demonstrate sustained
excellence in teaching and mentoring; the

FACULTY TEACHING AWARD « PROGRAM COORDINATO

CALL FORA
SAU Section of Education Ed

The Society of Academic Urology is pleased to ¢
role of SAU Editor - Section of Education in the
qualified members to submit a Statement of Int

The SAU Section of Education Editor will serve ¢
Urology, is responsible for curating, soliciting, r¢
content that aligns with the mission and strateg
closely with the editorial team of the Gold Jouri
within the journal. They will liaison closely with
in person and virtually throughout the year.

Interested candidates should s/

® sovchorz

The Association of Coordinators
in Urologic Residency Education
(ACURE) continues its vital role
as a volunteer-led organization
dedicated to supporting
coordinators, programs, and trainees. With a
membership that now exceeds 130 individuals,
ACURE offers a vibrant and collegial community
that welcomes newcomers and benefits from the
wisdom of veteran coordinators with decades of
experience.

ACURE functions as more than just a support
group. It has developed subcommittees focusing
on mentorship, professional
development, and communication, ensuring that
coordinators at every stage of their careers have

ssociation of Coondinalors in
Urlagic Residency Education

@SAUrology

Association of Coordinators in Urologi
Denise Mussehl, MS, C-TAGMI

OPPORTUNITIES TO GET INVOLVED

THE STRENGTH OF THE SAU LIES IN THE COMMITMENT
AND ENGAGEMENT OF ITS MEMBERS.

There are numerous opportunities to become
more involved in the life of the Society:

Participate in
Research and Surveys

Join a Committee
or Volunteer to be a
Program Chair
Help shape the future
of academic urology by
responding to surveys
and contributing data to
collaborative projects such as
the SIMULATE initiative.

SAU committees welcome

faculty, coordinators, and

residents who are eager to
contribute ideas and expertise.

Your Innovations

Submit abstracts, contribute
to webinars, and present at
meetings to disseminate
best practices.

If you are interested in becoming more involved,
please reach out to SAU leadership or committee chairs.
Your participation is vital to ensuring the Society’s ongoing success.

@ sauweborg

2 @SAUrology SOCIETY OF ACADEMIC UROLOGISTS « FALL/WINTER 2025




Membership Updates

:,;1 Your Groups

* New Membership platform ) e v
launched in Fall

; ® SAU - General Conversation
B\ Subscription: Summary

Active Topics
Suggestions for engaging residents in QI projects €

REMEDIATION fof PROFESSIONALISM

* New Member listserv
la Unc h i ng sSoOn ! Thoughts from programs who have implemented a night float call schedule

How are you managihg interviews for yoyr either home or away sub-Is?

Match Questions
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- SAU Section !

* Lindsay Hampson

UROLOGY

 SAU Editor — Section of Education W::f“"‘“"”o‘s'fii‘féiﬁriiiél‘h"é‘éﬁi?" i
Gold Journal of Urology

* Stephanie Kielb

 Associate SAU Editor — Section of
Education Gold Journal of Urology




NEW SAU Academic Fellowship

* One year, full-time fellowship beginning July 1, 2026

e Co-Directors Dr. Richstone/Dr. Thavaseelan

* Exposure to SAU Leadership and Governance
* Participate in Annual Meeting planning
e Participation in Board/Committee initiatives
* Scholarly and Academic Development
* Match/Survey analysis and publication
* Subcommittee derived academic projects
* Mentorship, Networking, and Career Guidance

* Application Deadline — March 30, 2026



* Pilot with AAMC

* Richard Peng (Director ERAS Engagement)
* Laura Fletcher PhD (Senior Research Analyst)

* Letter Writer Portal (LWP)

e Online SLOE for >2 letters

FINALLY
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NEW INITIATIVE: S.I.LM.U.LAT.E.

Standardized Instructional Models for Urology Learning and Training Excellence

Goal to develop BEST PRACTICE/STANDARDIZED simulation curriculum across
the spectrum of urologic surgery

~— 8 B §




Contact | Privacy Policy MEMBERLOGIN >

Phase 8: Home

Recruit Residents ReSId?n’f
Selection Financial

About ~

Membership ~ Meetings ~ Match ~ Resources ~ O

Residency Toolkits

Launch the Program

.|

Define selection Promote progra
criteria online platforms]
fairs

M  Cconduct orientation for new residents
Phase 9:

Implement

gram: A Comprehensive
Program

Communicatg

Phase 10: Program Evaluation
O VIEW WEBINAR 0

11. Promote Resident Professional Development

E n S U re C o nﬁ n U o U S I m rove m e ni' + Encourage Research: Offer resezrch oppartunities and support scholarly activities to foster residents’ professional growth.
Begin curricul P

+ Provide Career Support: Guide resicents in planning their careers, inclucing fellowsHip opporturities or entry into independent practice

© VIEW WEBINAR

1. Conduct a Needs Assessmd

* Regular reviews and evaluations

the poolof potential applicantsin your area

pose: Identifywhy the prograr Ave you addressing  shortage of urologists, improv
specialzed training opportunites?

o Whatis your mission statement?

. ] s s s * Curriculum updates bas

« Whatisyour AMs tatement?

for Established Programs

ment: Be prepared to adjust resources and suppart systems as the program grows.

he first challenge a new program fece. Generally. this isnot al owed unti the program raduztes a resident and has Cort nued

Phase 1 1 o b this dec'sion invalve faculy toresidant ratio and surgical case volume.
.

ered surgical case volume is essentialin stablishing the missed educationel compenent and recsoning for expansion,

+ Engage Stakeholders: Collborate with ey stakeholders such as medical schools hospitls, and community urologists, Ensure thlrnterest and support butalso

consider opposition fram other eductonalcenters inthe region, a conflcts can negativelympact accreditation and esident education.

o ldent

Your Insttutional Sponsor and DIO(Designated Insitutional Officer)

* Maintain compliance and

should demenstraze a solid educatioral rationale for doing sc.
+ Performa SWOT Analysis: Use 2 SWOT analysis{Strengths, Weaknesses, Opportunites, and Threats) o organize your findings, s, and document Res I d e nt
yourneedsassessmenteffectively -
« Full Accreditation: 57 yearsater program launch, depending o performance and ACGME (Accreditation Council o Graduate Medical Educationreview cycles

Cleorcommuncaton o proredesip s ssentltoprevnt misundertndings andsettacks 7.Seek Accreditation ~ ® success
« Prepare Documentation: Collect all ne mento rShip, program gc

Timeline Overview:

+ Inital Accreditation Process: 2-5 zrs

« Submitthe Applicati

o Prepare for the Site Visit:
2. Secure Funding and Develop a Financial Plan

Funding sthe cornerstone of a successful mplementation of a residency pragra © VIEW WEBINAR Addl'eSS

. Familiarize yourself with CMS (Centers for Medicare. S indingstructures, which support ra edical educa Chd"enges for
. Identify potential funding ‘This may involve securing institutional support or alternative funding sources, 8. Recruit Residents E 1 bl. h d

‘can destabilize faculty morale and jeopardize funding. * Establish Selection Criteri

Develo clear eritera for selecting residents, foeusing on academ ¢ quaifficat ons. releven: expe

» Advertise the Program: Promote the residency through social media, medical scnool webs tes, professional organizations, a- Progra m

« Conduct Interviews: Assess candida:es for their suitabilty and a ignment with your progrem’s goals.

(GME. Over the past two decades, CS has

cedlimitaions on raining spot expansions, with a paticular ocus on rural and underserved speciates

Plan far nrosram

Community-Based & Private

Practice Training
[ | fraciice fraining
3. Develop a Program Proposal

Acomprehensive proposal is essential for success: Phqse ]3 Institutional
External
@ Structure, MRS ST B

+ Defi Clearly artculate the

and educational qoals o the residency program.

9. Launch the Program

« Cansideran AIM Statement to organze ojectives

Prepare a

. eulum: Developarobustcuricuum urlogy, ncuging ciical training, surgicltechniques,andresearch opportuntes
« Design otations: Pln otatons toofferesidents  iverse rangeof experiences, ncluding subspeciaty training and clincel expasure, Outing objectivesfor leaming

10. Ensure Continuous Improvement
duringeach otaton,

« Orientation for Residents: Welcome the first corort with a structured orienzation program, Familiarize them with the curriculum, ‘nstitutional oolicies, and expectations,

itor Continuousiy track progress, gathering feedback from born residants and facuty, Use this input tc make improvements,

« Regular Reviews: Conduc: periadic reviews to evaluate whether the program is meeting ts objectives and maintain' ng corpiiance with accrecitation standarcs

« Adapt the Curriculum:

atz the curriculum to reflect advancemants in urolagy, feedoack fram participants, and changes n accraditation requ'rements,
4. Secure Institutional Support « Maintain Accreditation: Stzy proactive about maintalning compliance with accred ting badies and preparing for routire revizws.

+ Engagethe DIO: The IO ely hasalready been nvolved at tis point,butyou must obtain approval romyour nstitutons Designated nstitutioal Offiial (D10}, s well as

hospital leadership and medical school administration, ° VIEW WEBINAR
+ Budget lanning: Develop a detaled budgetcovering slaries, quipment educationl mateials, and adminstrative costs

© VIEW WEBINAR



SAU WINTER MEETING ¢ FEBRUARY 6-7, 2026

Toolkits in Pipeline

* The Struggling Resident: Best Practices For Faculty & Program Director as Educators

* Residency Compliment Expansion: Why, When, and How
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2026 Winter Meeting
February 6-7, 2026

Marriott Marquis Houston

Houston, TX
REGISTER NOW »

LEARN MORE ”»

February 11,2026 - 7:00 PMET *~

DEMYSTIFYING THE ACGME

Panelists ————
|
Mt H Waft MDLMHPE  Sieprans |, Kisls, MD Lsura . Huth, ME&,
Chay Reviese Comtmiies Veoe Chaw. Rovisd Coavries Emeutive Directsr
s Lroisgy far Uvodagy erew Commates ko Uiy

Demystifying the ACGME
February 11, 2026

Virtual
REGISTER NOW »

LEARN MORE »
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- Y14, 2026

WASHINGTON DC

2026 SAU at AUA Annual
Meeting
May 14, 2026

Washington D.C.
REGISTER NOW »

LEARN MORE >




Call for Nominations/Get Involved!

2026 -2027 SAU Board
* Member at Large
 Treasurer

SAU Representative to the AUA Public Policy Council

SAU Program Chair
* SAU Winter Meeting
* SAU @ AUA Spring Meeting

Winter/Spring Program Speakers and Moderators
Committee involvement
Call for Resident Member of SAU Board




417 of 419 vacancies filled (99.5%)
417/550 applicants matched (76%)
133/550 applicants did not match (24%)
79% of female applicants matched

/5% of male applicants matched

2026 UROLOGY
HESIDENC‘I" MATCH

2026 %" 76%

RATE 0
79%% Female Applicants Matched
75% Male Applicants Matched
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All Applicants By Type

® International Medical
Students & Graduates ( 38/
6.9% )

@ Previous Graduates (US)
(54/9.8%)

@ Senior Medical Students
(US) (458 /83.3% )
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Matched Applicants By Type Unmatched Applicants By Type

@ International Medical @ International Medical
Students & Graduates ( 13/ Students & Graduates ( 25/
3.1% ) 18.8% )

@ Previous Graduates (US) @ Previous Graduates (US)
(28/6.7%) (26 /195%)

@® Senior Medical Students @ Senior Medical Students
(US) (376 /902% ) (US)(82/61.7%)



Matches by Rank List Selection - Senior Medical Students (US)

47 3%

@ st Rank List ( 178/ 47.3% )
@® 2nd Rank List ( 67/ 17.8% )
@ 3rd Rank List ( 35/9.3% )
@ 4th Rank List ( 32/ 8.5% )
@ >4th Rank List (64 / 17.0% )

Matches by Rank List Selection - Previous Graduates (US)

@ 1stRank List (9/32.1% )
® 2nd Rank List (6/21.4% )
@ 3rd Rank List ( 6/21.4% )
@ 4th Rank List { 1/3.6% )
@ =4th Rank List (6 /21.4% )

Matches by Rank List Selection - International Medical Students & Graduates

53.8%

@ 1stRank List ( 7/ 53.8% )
® 2nd Rank List ( 2/ 15.4% )
® 3rd Rank List (2/15.4% )
@ >4th Rank List ( 2/ 15.4% )
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USMLE Steps of Matched Applicants

® No Steps ( 11/26% )
® Step 1(52/12.5% )

& Step 2 (Clinical Knowledge)
(349/83.7% )

@ Step 2 (Clinical Skills) ( 3 /
0.7%)

@ Step2 (2/05%)
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All Applicants By Ethnicity - Primary Ethnicity Onl
pplicants By Ethnicity - Primary Ethnicity Only Matched Applicants by Ethnicity - Primary Ethnicity Only

@ Hispanic, Latino or of
Spanish origin ( 82 / 14.9% )

® Amernican Indian or Alaskan
Native (6/1.1% )

@ Asian ( 146 / 26 5% )

@ Black or African American
(47 /8.5%)

@ Native Hawaiian or Pacific
Islander ( 2/0.4% )

@ White ( 238 /43.3% )
@ Other (19/35%)

@ Undisclosed ethnicity { 10/
1.8% )

@ Hispanic, Latino or of
Spanishongin ( 56/ 13.4% )

@ Amerncan Indian or Alaskan
Native ( 3/0.7% )

@ Asian ( 108 /25.9% )

@ Black or African American
(25/6.0%)

@ Native Hawaiian or Pacific
Islander ( 2 /0.5% )

@ White ( 201 /48.2% )
@ Other ( 14/3.4%)

@® Undisclosed ethnicity ( 8 /
1.9% )
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Programs - Matched vs Unmatched Matches by Rank List Selection - All Matched Programs

® 1st Rank List (41/9.8% )
® 2nd Rank List (30/7.2% )

@ Matched (417 /99.5% ) ® 3rd Rank List ( 34 /8.2% )
@® Unmatched ( 2/0.5% ) @ 4th Rank List (39/9.4% )
@ >4th Rank List (273 /
65.5% )



Sue O'Sullivan Donna Kelly Becca Albertini

Co-Founder & President Co-Founder & Executive Vice President

Marie Grover

Executive Director Associate Director

Ryan O'Sullivan

Kristin Dube Christina Winkle ; ) Tyler Gillespie
Vice President, Industry

Program & Speaker Manager Chief Financial Officer Relations Account Manager Lead



Simone Thavaseelan, MD

President-Elect

Mathew Don Sorensen, Moben Mirza, MD, FACS Kirsten Lynn Greene, MD,
MD, MS, FACS Past-President M5

Executive Secretary

Gina M Badalato, MD

Secretary
Treasurer

Costas D. Lallas, MD,
FACS

Jennifer Yates, MD

Member at Large
Member at Large

Sarah F. Faris, MD Christopher E. Keel, DO,

Member at Large FACS

Member at Large
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